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Pharos/Living Building Outreach Manager Ð Open in All Offices Ð Seattle, 

Portland, Vancouver 
 

The Cascadia Region Green Building Council (Cascadia) seeks a regional 
Outreach Coordinator for its Pharos Program (www.pharosproject.net) in 
conjunction with the Healthy Building Network.  The position may be filled 
anywhere in its three major markets (Portland, Seattle, and Vancouver, BC) and 
will involve considerable travel within the Pacific Northwest and occasionally 
beyond.   
 
The Outreach Coordinator is responsible for working with Cascadia’s CEO and 
key partner organizations (in particular, the Healthy Building Network) to create 
and drive an outreach campaign to connect regional members to the Living 
Building Challenge and the Pharos Project.    The work includes developing 
outreach strategies, identifying a list of targeted firms/allies, developing specific 
educational materials, conducting presentations, engaging individual and firm 
members to participate in both projects, and providing one-on-one support to 
individuals and firms participating in pilot projects or Beta testers for the new 
online product database.    

 
The individual will also spend a portion of his/her time doing materials 
evaluation and research and populating the Pharos database in order to create 
official Cascadia Pharos ratings.  As a result, expertise in materials issues are 
necessary for the job. 

 
The ideal candidate will have a proven track record as well as experience and 
clout in the building community. The candidate should have a working 
understanding of environmental issues in the green building movement and be 
experienced in making public presentations on these issues.  Strong writing and 
listening skills are essential, as is the ability to manage several projects 
simultaneously under the pressure of tight deadlines. 
The candidate should have experience in an organization, campaign, or agency 
setting. A blend of in-house non-profit and agency experience would be 
beneficial. 
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SPECIFIC RESPONSIBILITIES 
1. Outreach Strategy 
This individual will help create and manage an outreach strategy for Pharos and 
to a lesser extent the Living Building Challenge.  This strategy will include 
presentations to A/E firms, manufacturers and more. 

 
2. Cascadia Pharos Ratings 
This individual will perform research on key Pacific Northwest Materials and 
provide Pharos ratings on those products through extensive research. 

 
3. Pharos Trainings 
This individual will work with the A/E community to perform trainings related to 
the PHAROS materials protocol through a series of workshops and seminars.  
Curriculum will need to be developed around these trainings. 

 
QUALIFICATIONS AND EXPERIENCE 
KEY SKILLS REQUIRED: 
• Expertise in green materials selection including Life Cycle Assessment, 

human health impacts of green materials, social impacts of materials and 
other critical environmental impacts. 

• Friendly, outgoing nature and an eagerness to serve the public interest. A 
good sense of humor is greatly desired. An ability to go with the flow in a 
fast pace, high-energy organization is a key to success in this job. 

• Expert knowledge of green building design, construction strategies, 
technologies and materials and the ability to articulate the environmental, 
health, and economic benefits of green building  

• Strong ability and affinity for office computer programs with the ability to 
learn new software applications. This position will require significant 
interaction with multiple computer programs.  Hardware and software will be 
Mac based. 

• Polished oral and written communications skills 
• Proven organizational skills and project management experience 
• Demonstrated ability to work with a variety of people representing different 

organizations, backgrounds and experiences is required. 
• Visibility of work requires attention to detail, excellent organizational skills, 

and discretion with confidential information 
• Commitment to Cascadia’s mission. 

 
WORK SCHEDULE/HOURS 
This job is full time salaried and typically 40-45 hours per week, but also 
requires willingness to work a flexible schedule and occasional overnight travel. 
Typical work hours are Monday through Friday, 8:30 AM – 5 PM, but the nature 
of the job often requires longer or different hours. Flexible work hours are also 
negotiable given proper notice. 
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EDUCATION AND BACKGROUND 
Bachelors degree from an accredited college or university degree in architecture, 
landscape architecture, engineering or building science AND at least four years 
of experience in the field of architecture or engineering working on green 
building.   

 
SALARY AND BENEFITS 
Salary range: pay is based on qualifications and experience. Cascadia’s generous 
benefits package includes full, health, dental, vision coverage for employee and 
all legal dependents, 11 statutory holidays and two weeks of paid vacation.  
Applicants making the short-list will be required to submit their salary 
expectations in writing.   

 
APPLICATION PROCESS 
Deadline: June 20th at 5 PM 
Cascadia seeks to fill this position by the end of June, with a start date of early to 
mid July preferred. If you are interested in applying for this position, please 
email as attachments (include last name in document file name): a résumé, 3-5 
references with email and telephone numbers of contacts, and a detailed cover 
letter (two pages maximum) to: 

 
Jason F. McLennan 
Chief Executive Officer 
Cascadia Region Green Building Council 
jason@cascadiagbc.org 

 
Email questions, no calls please. Note: only the most qualified applicants will be 
contacted for interviews. Cascadia is an equal opportunity employer and 
complies with all federal, state and provincial laws regarding equal opportunity. 
Women, ethnic and racial minorities, and other protected class members are 
encouraged to apply for this position. 

 
ABOUT THE CASCADIA GREEN BUILDING COUNCIL, USGBC AND 
CAGBC 
The Cascadia Region Green Building Council (Cascadia) promotes the design, 
construction and operation of buildings in Oregon, Washington and British 
Columbia that are environmentally responsible, profitable and healthy places to 
live, work and learn. The first Chapter of the USGBC (www.usgbc.org) and 
CaGBC (www.cagbc.org), Cascadia has a staff of eight and hundreds of 
volunteers. For more information, visit www.cascadiagbc.org. 

 
  
 


